PROJECT MOVE
Mobility, Openness, Visibility and Empowerment
Host: Clube Intercultural Europeu (+351 213 140 073);
Coordinator: Clube Intercultural Europeu (+351 213 140 073);
Sending: YouNet;
Project EVS service dates: Beginning hosting: 01/05/2018; End hosting: 30/04/2019;
Vacancies: 1 (exclusively for residents in Italy);
Application deadline: 18th of February 2018;
Application consists of: CV and project-specific motivation letter;
Application sent to: clubeinterculturaleuropeu@gmail.com
The hosting organization, Clube Intercultural Europeu, is a non-profit organization existing
since 1998 operating in the fields of youth, education and training. CLUBE’s office is in Beato,
Lisbon where the staff and some volunteers and European internships operate every day, as
well as in some places where we work with groups of children, youngsters and families
through our local projects.
Clube Intercultural Europeu, acting as the coordinating organization, is currently looking for
one Italian volunteer to collaborate in our Project MOVE (Mobility, Openness, Visibility and
Empowerment) aimed at promoting European mobility, achieve social inclusion (minorities
and other disadvantaged groups), intercultural learning and the development of innovative
and creative practices in Lisbon.
MOVE will enable the chosen volunteer to train in social inclusion practices, develop soft skills,
foster intercultural learning and exchanges, learn other languages and promote their
autonomy and self-esteem. Such will be done while integrating a multi-skilled team and
working with young people at the local level, sharing their dreams and overcoming obstacles.
Volunteer Profile for Project Move:
 Young person (23-30 years). Priority will be given to someone coming from a
disadvantaged background (cultural, NEET, socio-economic);
 Not employed or integrant of an educational activity and for a relatively long period;
 Willing to train social and professional skills;
 Motivated, enthusiastic, creative, eager to learn and teach, to share knowledge;
 Willing to participate actively in the Clube’s present and future projects and
programmes;










Willing to communicate effectively and acquire intercultural and linguistic
competences;
Motivation to integrate a team and develop teamwork related skills;
Motivation to develop social media knowledge and competences;
Willing to learn how to lead and manage projects and activities;
Willing to facilitate social inclusion of minorities (migrants, refugees, Gypsies, others);
Initiative to develop one’s own activities and projects within their volunteer
experience;
Interest in cultural diversity and respect/appreciation of differences;
Speak and work in English (optional).

Activities carried out in the Social Media area of Project MOVE:
 Social Media Updating;
 Erasmus+ Promotion and Dissemination (videos; flyers; etc.);
 Documenting Clube’s activities;
 Website Development (https://clubeinterculturaleuropeu.wordpress.com);
 Elaboration (graphic design) of brochures, posters, flyers, others;
 Collect information from the different projects of Clube for promotion in the different
social media and the Clube’s website;
 Run a Crowdfunding campaign.
Recruitment and Selection Process:
The entire process shall be carried out in a transparent way. The Clube will analyse the
applications (consisting of CV and motivation letter) forwarded by the sending organization
(which will perform a first selection) and will chose 3 candidates. Then, we will proceed to
interview these final candidates through Skype meetings and, together with the sending
organization, chose the most appropriate volunteer for this specific project. Gender balance is
one of the Clube’s guiding principles but the main criteria in the selection will be the
candidate’s profile, the documents provided, the interviews and the feedback from the
sending organization.
The Clube offers:
 Accommodation under suitable living conditions (within the budget allocated for that
purpose by the National Agency);
 Intensive basic language training in Portuguese;
 Monthly sessions to train cultural aspects and skills;
 Adequate working conditions, team work and a safe environment;
 A mentor who will closely accompany the volunteer;
 A supervisor who follows the volunteer’s activities and provide professional support;
 Opportunities to know local and EVS volunteers based in Lisbon;
 Briefing on various kind of information (traffic rules, public transportation system, free
cultural activities, do’s and don’ts, unspoken rules, etc.);
 Assistance in purchasing the transport card with the appropriate type of tariff.

